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Modern Slavery Statement 
 

Persons responsible for the policy: Peter Gregory, CFO 
Approved by: Trust Board 
Date of this review: 31 August 2025 
Date approved:  26 February 2026 
Date of next review: 31 August 2026 
Status: Statutory 

 

Introduction 
In accordance with Section 54 of the Modern Slavery Act 2015, Westcountry Schools 
Trust (WeST) is committed to combatting and preventing modern slavery and human 
trafficking. This statement sets out the steps taken by WeST and its business units 
during the year ending 31st August 2025 to prevent modern slavery and human 
trafficking in its education arms, business units, and supply chains.  
 
The Trust Board are the delegated authority with responsibility for governing this 
responsibility within the Trust. This statement has been approved by the Trust Board 
and is made pursuant to Section 54(1) if the Modern Slavery Act 2015. 
 
Organisation 
WeST is a growing family of schools formed around hubs in a multi-academy trust, 
each including primary and secondary schools. WeST operates across the Southwest 
of England. Details of the specific learning units within the Trust is available from our 
website. 
 
WeST holds a firm belief in giving each child every opportunity to learn and succeed in 
all that they do. Whilst we are a family of schools who share common values and 
beliefs, all our schools are unique and hold their own identity.  
 
The Trust values inform the ongoing strategic direction:  
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We believe that by working collectively, sharing what works well and jointly developing 
best practice we are stronger together and can provide the very best education for 
our children. We have a pride in our schools, staff and children, and thrive on the 
constant challenge to do better. All our children are our collective responsibility. 
 
We are committed to understanding modern slavery risks (including human trafficking) 
and ensuring that there is no modern slavery within our own establishment, or in our 
supply chains.  
 
Due diligence in our supply chains 
The Trust seeks excellence in every area of the organisation and strives to ensure the 
highest standards of professionalism, integrity, and ethical business practice. We are 
committed to conducting our business in a lawful manner and this includes engaging 
with our suppliers to ensure that they share our high standards.  
 
We buy a range of external goods and services necessary to operate educational 
establishments and do so in accordance with public procurement law.  
 
We expect our suppliers to fulfil their obligations to comply with the provisions of the 
Modern Slavery Act 2015.  During 2024/25 the Trust has been continuing to work to 
ensure this is reflected in its financial procurement procedures. All new suppliers are 
required to confirm that they meet the requirements of the Act when completing a 
new supplier form. We are looking to extend this to all existing suppliers both in our 
standard terms and conditions of trade and by a confirmatory statement when 
accepting a WeST purchase order. When procuring key contracts (such as the external 
catering contract in 2025) the Trust has sought to ensure via the procurement and 
contractual process that there is adequate assurance of compliance of the successful 
bidder with the Modern Slavery Act 2015.   
We will continue to build upon our existing systems to identify, assess and monitor 
potential risk in our supply chains. The Trust reserves the right to exclude any bidder, 
contractor, or service provider who has been convicted of an offence under the Modern 
Slavery Act 2015.  
 
Due diligence as an employer 
Our HR team and associated support staff are trained to ensure, through our rigorous 
recruitment checks, that we do not employ people who are under-age or who do not 
have the right to work in the UK (which is extended to our volunteer recruitment 
checks). Additional guidance on the application of such pre-engagement checks 
(particularly right to work) has been a key focus of HR Matters/Network workshops 
and features as part of our HR-led programme of audits on pre-employment checks. 
Our employment contracts also adhere to the  Working Time Directive and Good Work 
Plan. These commitments are evidenced in the recruitment and selection policy.  
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Training and Policies  
Reference to this statement is included in the standard induction checklist for all new 
employees to ensure they are aware of this commitment.  
 
Throughout the last year, various communications / activities have taken place to raise 
awareness with both colleagues and pupils/learners. Further communications / 
activities will take place through the coming year to build on this awareness. These 
provide opportunities to highlight issues of modern slavery and wider ethical 
considerations.  
 
A series of briefing sessions have been provided to key workforce groups, such as 
Operations Managers, school leadership teams and HR colleagues. Briefing sessions 
continue to be available as required to continue raising awareness.  
 
Information on modern slavery and human trafficking considerations is included in the 
child protection training completed by all employees.  
 
The Trust operates a whistleblowing policy aimed principally at our employees but also 
available to our suppliers, which encourages the reporting of any wrongdoing which 
extends to human rights violations like modern slavery. Employees are responsible for 
ensuring they raise these matters at the earliest opportunity and in accordance with 
the specific procedure of the Whistleblowing Policy. All reports will be fully 
investigated, and appropriate remedial action taken. We aim to encourage openness 
and will support anyone who raises genuine concerns in good faith under this policy, 
even if they turn out to be mistaken. We are committed to ensuring no one suffers any 
detrimental treatment as a result of reporting in good faith their suspicion that 
modern slavery of whatever form is or may be taking place in any part of our 
organisation or in any of our supply chains.  
 
We have reviewed our existing policies and procedures in light of the Act. We are 
confident that our policies promote anti-slavery practices amongst our colleagues. The 
Trust implements several policies which help to support our anti-slavery stance, 
including:  
 

 Recruitment and Selection Policy  
 Code of Conduct, which includes information on gifts and hospitality 
 Whistleblowing Policy  
 Due Diligence Policy 
 Scheme of Delegation for Governance 
 Anti-Fraud and Corruption Policy 
 Gifts and Hospitality Policy 
 Volunteer Policy 
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Further Steps  
During the next financial year, the Trust will: 
 

 continue to develop effective communications with our suppliers to confirm 
their understanding and compliance in line with our expectations; 

 embed consideration of modern slavery as part of our procurement process 
particularly for elevated risk and high value contracts; 

 develop internal audits and reviews of our control systems and procedures to 
ensure best practice and that they are effective in countering modern slavery; 

 offer specific training on modern slavery risks for relevant groups of staff.  
 
We have discussed the Act, its purpose and the Trust’s attitude to it at our Executive 
Team meetings. We have agreed to ensure the information is cascaded from the 
Executive Team to our teams and stakeholders and asked for them to consider where 
the risk of modern slavery or human trafficking may arise within the Trust.  


