
 

 

 

 

Year 2 Class Teacher (1.0FTE) 

SALARY:  Teacher Pay Scales 

Ermington Primary School is set in a beautiful rural location, nestled between the moor and the sea. This 

delightful village school is situated at the heart of the community. We have recently joined the 

Westcountry Schools Trust and are enjoying the many benefits associated with being part of a child 

focused and dynamic academy. 

The WeST family consists of 27 schools (in both primary and secondary phases) and The Learning Institute 

(TLI).WeST holds a firm belief in giving each child every opportunity to learn and succeed in all that they 

do.  Whilst they are a family of schools who share common values and beliefs, all the schools are unique 

and hold their own identity.  

The Trust believe that by working collectively, sharing what works well and jointly developing best practice, 

they are stronger together and can provide the very best education for the children in their geographical 

area.  

They have a pride in their schools, staff and children, and thrive on the constant challenge to do better. All 

their children are their collective responsibility. 

The Trust is an exciting place to work, with lots of aspirational professionals – and other occupational 
benefits too which come as part of your employment through WeST: 

· Regular CPD opportunities 
· A defined career structure. 
· Generous contractual provisions around maternity, annual leave and sick pay. 
· Membership of the Teachers Pension Scheme, one of the most generous schemes in the UK with 

high employer contributions. 
· Free eye tests and contributions towards VDU use glasses through a choice of national opticians. 
· The opportunity to buy a bike or the latest Tech through our cycle and Tech schemes. You pay 

nothing upfront and the payments are taken tax efficiently from your salary through salary 
sacrifice. 

· An Employee Assistance Programme to all of our employees. 
· Access to community sports centre gym facilities (based in secondary schools) 

The Trust is looking to appoint a KS1 teacher to work with our Y2 class based at Ermington Primary School 

during their first year with the Trust. The post will commence on 1st September 2022.  

We are looking for a teacher, including ECT’s who: 

- Is passionate about learning and can encourage every child to enjoy and achieve highly in all aspects of 

school life; 



 

- Has proven commitment to raising standards through excellent teaching and learning; 

- Is able to work effectively as part of a team and contributes to the whole school community; 

We can offer you an excellent working environment with friendly and supportive colleagues, as well as 

children who are keen to learn within a school that has an excellent reputation as part of the Westcountry 

Trust for inclusive educational practice.  

As employers, we are committed to safeguarding and promoting the welfare of children and, in that 

regard, have appropriate policies and procedures. Successful applicants will be required to undertake a  

Disclosure and Barring Service check and interviews will include questions about safeguarding children. 

 

The closing date for applications is 6th July 2022 with interviews being held on the 14th July 2022. 

Visits to the school are encouraged. To arrange an appointment, please contact Leanne Jenkinson, 

Administrator on 01548 830459 admin@ermington.devon.sch.uk 

 

This role requires the ability to fulfil all spoken aspects of the role with confidence and fluency in English. 
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